CHRISTOPHER JON SCHULZ CDR, USN, Ret.

Teacher, Tuloso-Midway ISD, Corpus Christi, Texas

cschulz@stx.rr.com
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Abstract: The quality of public education can be significantly enhanced through proactive recruitment, flexible and timely certification, and transition support of the second career professional.  Following my personal path and decision making process from first career retirement to full math and science certification I intend to enlighten policy makers and traditionalist educators on how to maximize recruitment and positive outcomes from that pool of  literate, mature, motivated, and socially conscious professionals that enter the second career search every year.  Three factors affect educations ability to recruit and certify second career professionals in the field of education: 

· Local administrators 

· Active recruitment and transition support 

· Flexible, timely, professional Alternative Certification Programs

Second career professionals are significantly different from the 18-year-old student entering a school of education and even the 22-year-old recent graduate.  The second career professional the education system is looking for will bring a full set of life, management, and organizational skills.  These skills, along with significant differences in motivation, maturity, standards, and responsibilities, require a significantly different certification regimen than that of the young college student.  
